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Portraits of our people

Legal theory
or Business practice

“Herbert Smith’s approach to career development focuses on
producing and nurturing high quality lawyers. An essential element
of this is making sure trainees are exposed to a wide breadth of
practice areas — backed up by working with a range of associates
and partners. Each individual’s training needs are regularly
considered so they are exposed to a wide variety of work. This
doesn’t stop when the trainee qualifies; associates’ development
needs are continually monitored and partner mentors are offered
at all levels of the firm. The result? A deep understanding of
the law and, most importantly, its value in the widest business
context.” Nusrat Zar, partner



Herbert Smith graduate opportunities
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Course
or Map

“| started my training contract in the insolvency group. Later,
| moved to competition, where | developed an expertise in
electricity regulation and realised the importance of understanding
competition law when advising on regulatory matters. That led me
to specialist areas such as state aid and procurement law. While
it’s good to specialise, it’s also important to have a number of
strings to your bow. I’'ve been well supported in my chosen career
path but essentially it’s been a route of my own choosing.”
Tim Briggs, of counsel



Portraits of our people

Second language
or Fluent thinking

“I've done one UK domestic deal in 12 years, so for me cross-
border work is the norm. | spent 10 years in Russia where my work
encompassed all areas - corporate, disputes, tax and finance.
The culture there is one of bold ambition and direct talking. It was
fascinating! Now I’'m back in London my work is, if anything, even
more international. In 2008 I've been to Tokyo (twice), many times
to Moscow, Almaty, Lagos, Kiev, Amsterdam and Hong Kong.
This extensive contact with people from different countries and
cultures does more than exercise my language skills: it stimulates
my mind too.” John Balsdon, partner



Herbert Smith graduate opportunities

Precedent
or Innovation

“Herbert Smith attracts a broad range of international clients,
and the pro bono work we do for charities is given the same
attention as FTSE 100 companies. We have to get under
the skin of our clients’ businesses to tailor our service to fit
their needs. This commercial context calls for quick thinking
and imagination — given the fast pace at which the business
world operates and the changing nature of the law. Working
alongside partners and associates across the firm has taught
me there are no stock solutions. Innovation is the only precedent
we adhere to.” Vanessa Young, trainee



Portraits of our people

Partner
or Partners

“Although we work hard, there’s a general feeling that we can relax
together too, and often get together socially. We’re encouraged
to take part in a wide range of activities, both social and sporting,
and are able to meet people from across the firm, and indeed,
the Alliance network. It’s a simple thing, but to have actually met
the person at the end of the phone or who sent you an email makes
a huge difference - it’s what makes us real colleagues rather than
just people who happen to work at the same place.”
Louise Ferrell, senior associate



Herbert Smith graduate opportunities

Today
or lomorrow

“The interview process was challenging - it involved a business
case study and an in-depth interview with two partners covering
various topics. Being commercially aware is crucial for a career
with Herbert Smith, so keeping abreast of issues in the financial
press is invaluable when it comes to the interview. The firm looks
for ambitious people with a degree of flair, who are committed and
understand the business of the firm’s clients. What they are really
trying to find out is whether you have the potential to perform in
the real commercial world, as well as how you’ve performed in
your studies.” Prasath Nathan, trainee



What we are looking for

Herbert Smith is a leading international law firm
with over 1,300 lawyers based across our network
of offices, so it goes without saying that we seek
out the brightest graduates, who can demonstrate
that they will be able to work at the highest

level. We are looking for the very best lawyers,
capable of working in a challenging yet supportive
environment.

Our reputation has been earned by recruiting
the most talented people and supporting them
in realising their full potential. We are looking
for ambitious and intelligent trainees to join us,
people who want to work on the highest quality
cross-border deals and benefit from our first class
training and development programme.

The vast majority of our trainees seeking an
international placement (or “seat”) realise their
ambition. With that in mind, we look for graduates
who have an international mindset, and who
want to join our global network, not just our
London office.

Key among the other qualities we are looking
for are strong levels of commercial awareness,
motivation for a legal career, organisational skills
and interpersonal skills. Strong analytical skills
and good judgement, as well as lateral thinking
and initiative, are also high on our list.

If you think you can demonstrate these
qualities, among others, and have the drive to
become a top lawyer, we look forward to hearing
from you.

Belinda Ampah “I chose to train

at Herbert Smith because of its
reputation in competition law — an
area that has always interested me.
The firm’s reputation for creating
an environment where individuality
is encouraged was also a key
consideration. This was confirmed
when I started my training and met
many like-minded people, eager for
animated conversations about legal
and non-legal issues.

“My first training seat was in
dispute resolution (financial
services group); followed by
corporate (capital markets work) ;
then EU/competition; and finally
a client secondment at Coca-Cola
(more EC competition law).

“Since qualificationmy
experience has been focused
on the behavioural aspects of
EC and UK competition law; for
example, market investigations by
regulators, cartel investigations
and competition litigation. The
main highlight has been working
on the Virgin Atlantic/British
Airways passenger fuel surcharge
price-fixing investigation.

“Last year I was involved in two
mentoring schemes; this year I
hope to get involved with the work
of Advocates for International
Development (A4ID), a charity which
identifies pro bono opportunities
to support developing countries and
development NGOs.

“The firm’s culture is definitely
collegial, supportive and diverse
— before that became a recruitment
buzzword.”



Training

Educate
or kngage

Our training is thorough and effective.
It combines meaningful contact with
clients as well as involvement, from very
early days, in challenging legal work.

From day one you'll be surprised at the degree

of direct contact you can have with our clients.
This hands-on learning helps you understand

the commercial context of the advice we give as
well as the legal aspects. You'll feel valued and
involved, and will see first hand the importance of
going the extra mile.

The breadth of experience that our training
contract provides will also help you decide where
your future lies, as spending time in different areas
is the best way to find out. During your two-year
training contract you’ll move between four seats
of six months each, with the chance to choose
which areas you spend your time in prior to each
rotation. This will also include the opportunity of
a secondment - either with a client or in one of
our international offices. In each seat you'll be
working closely with an associate or partner who
will encourage you to show initiative and take on
responsibility.

Throughout your training we’ll help you evaluate
your strengths and development needs, through
formal reviews and informal feedback and
coaching. You'll also be allocated a partner as a
mentor, who you can talk to whenever you need
advice and support.

Our training is not a hurdle you have to overcome
before you can start your career. It is the start

of your career. You'll have access to real clients,
real involvement and real responsibility, adding
up to a uniquely valuable experience. Our training
is so successful that a very high proportion of
our trainees stay with us to continue their careers.
In fact, our retention rates are one of the highest
in the legal industry.

On qualification you can apply to take a
sabbatical for up to two months before you
commence your career. Then, as an associate,
you’ll have ongoing training and development,
along with opportunities for international or
client secondments as your career progresses.
The ambition of most of our trainees is to be
a partner and this could happen within seven
or eight years. However, we can also offer our
“of counsel” and PSC (professional support
consultant) roles as alternative career paths.
These are suitable for senior associates and
PSLs (professional support lawyers) who want
ongoing challenges and interesting work but
don’t want to become partners.

In short, we help you on your journey but never
decide your destination. That’s entirely up to you.



The vacation scheme

Herbert Smith’s London
offices overlooking
Liverpool Street station

A two-week vacation scheme is a great
introduction to being a trainee at Herbert Smith.
Students from the UK and around the world in
their penultimate year of law, final year of non-law
studies, or graduates are encouraged to apply.

If successful at the application stage, you’'ll be
invited to our London office and asked to review
a short case study before being interviewed by
two partners. Your visit will include an office tour
with one of our current trainees, giving you an
opportunity to ask questions “off the record”.

During your placement you'll sit in the
same room as a partner or associate and be
given real work for real clients. You'll be involved
in workshops and presentations that provide
an insight into the breadth of practice areas
in the firm.

We’ll arrange formal and informal social events
for you to meet others on the vacation scheme,
as well as partners, associates and trainees. By
the end, you should have a good idea of whether
law is the career for you — and whether that might
be at Herbert Smith. We will pay you a salary of
£350 per week during the scheme and will provide
advice on sourcing accommodation.

Most vacation schemes are based in our
London office but we do offer some international
placements in Berlin, Brussels, Hong Kong,
Moscow, Paris and Tokyo. Key dates and
deadlines can be found on page 24 of this
brochure. For more information, please visit
www.herbertsmithgraduates.com

“During your placement

you’ll sit in the same room
as a partner or associate
and be given real work
for real clients. You'll also
be involved in workshops
and presentations that
provide an insight into
the breadth of practice
areas in the firm”



David Phallips
wn the canteen at
Herbert Smith’s

offices at
Exchange House

Herbert Smith graduate opportunities

A

David Phillips found the
Herbert Smith vacation scheme
both challenging and rewarding.

“Drawn by their international
reputation and my ambition to
experience City 1ife at the heart
of the legal and business world,

I was thrilled to attend a drinks
reception with the graduate
recruitment team at Herbert Smith.
Impressed by what I saw, T decided
to apply. The vacation scheme
recruitment process was both
challenging and rewarding, with
interviewers who made the process
as pain-free and informal as
possible. Such informality and the
chat with a trainee that followed
were particularly refreshing

and really caught my attention.
Needless to say, I jumped at the
offer to attend the scheme.

“T spent my two one-week seats
with the corporate and dispute
resolution divisions, where I
was warmly welcomed and made to

feel a part of the team. In both
instances I was tasked with the
development of numerous research
papers. I also enjoyed a good many
hours of client contact and was,
for example, involved in advising
on the procedures for issuing

a statutory demand under the
Insolvency Act 1986.

“My first impressions of
Herbert Smith have lasted. I
believe it to be a great place to
work, learn and socialise and I
would thoroughly recommend the
scheme to others in my position.
The firm projected a sound work-
life balance: there were plenty of
opportunities to get to know the
departments in which I worked and
to socialise with many people — from
partners to associates, trainees
to my peers. Overall, it was a
thoroughly enjoyable experience
and I very much look forward to
commencing my training contract
in the near future.”



Rewards and benefits

Remunerate
or Reward

Working at Herbert Smith offers you
excellent financial benefits, but it

also provides many opportunities to
have a rich and fulfilling career.

We aim to recruit some of the finest minds, helping
them realise their potential to become talented
lawyers enjoying a fulfilling career.

Future joiners can enjoy a range of benefits
such as discretionary grants to spend on language
courses, or anything else that might enhance
your professional development. We pay your GDL
and LPC course fees and provide maintenance
grants as well as access to a network of support.
Trainees are also offered a highly competitive
salary package, starting at £37,500, and rising to
£42,500 in their second year, with a wide range of
other benefits such as interest-free start-up loans,
life assurance and childcare vouchers, as well as
time off for pro bono or community activities.

However, it’s what life brings as a lawyer at
Herbert Smith that is your real reward: an on-going
programme of training and development, exciting
alternatives to traditional career paths and the
opportunity to expand your experience through
international secondments and travel.

Financial benefits
> vacation scheme salary of £350 p.w.

> law school fees paid for both the
Legal Practice Course (LPC) and
the Graduate Diploma in Law (GDL)

> maintenance grant of £7,000 per
annum for the LPC, £6,000 per
annum for the GDL in London, and
£5,000 for the GDL outside London

> first year salary, £37,500 p.a.
> second year salary, £42,500 p.a.

> 25 days’ holiday (rising to 27
after qualification)

> discretionary grants

> interest-free loan for
establishment costs of up to
£2,000

> international relocation

> interest-free season travel
ticket loan

> profit-related bonus scheme

> membership of the matched
contributory pension scheme



Training contracts

Our two-year training programme provides you
with an unparalleled opportunity to develop skills
across a range of practice areas. These include
our top tier corporate and dispute resolution
practices (strength in both areas is something
normally associated with leading New York firms),
which provide a training environment of unique
breadth and depth.

During your training contract you are likely to
spend time in corporate and dispute resolution
as well as finance or real estate. Seats are also
available in the firm’s specialist practice areas
such as the advocacy unit, employment, EU/
competition, intellectual property, pensions
and incentives, tax and trusts.

Many of our trainees also take advantage of

the numerous secondment opportunities available.

We currently offer secondments to a number of
clients, including BAA, Coca-Cola and BSkyB.
Here you will work as a resident lawyer, gaining
an invaluable insight into the client’s business.
We also offer placements at the Royal Courts
of Justice, where you'll be sitting with a judge.

Other benefits
> ongoing training and development

> extended leave of up to two months
when you qualify

> option to take up to three months’
unpaid sabbatical leave after
four years as an associate

> language courses
> private medical insurance
>1ife assurance
> group personal accident insurance
> subsidised gym membership
> corporate discounts and offers
on holidays and clothing
> childcare vouchers
> time off for approved pro bono or

community action commitment as a
trainee and after qualification

There are opportunities to gain international
experience through secondments to our network
of offices in locations such as Brussels, Dubai,
Hong Kong, Moscow, Paris, Singapore and
Tokyo. Trainees may also take up one of the
many opportunities for pro bono work, including
secondments to Liberty — something we actively
encourage.

Wherever you find yourself, as a Herbert
Smith trainee you’ll be treated as one of the team,
working and training alongside some of the world’s
best lawyers. You'll be contributing directly to
the success of our clients, some of the best and
biggest companies in the world.

We’re currently developing training contracts
in locations such as Dubai, Moscow and Tokyo,
providing global opportunities to gain international
experience both professionally and personally.
Our website, www.herbertsmithgraduates.com,
has further details.

“It’s what life brings as a
lawyer at Herbert Smith
that is your real reward”



Meet us

First

Encounter
or Lasting
Impression

At Herbert Smith, strong and lasting
relationships with our people are

forged from the very beginning —

even before you join.

We want you to have the opportunity to get

to know us a bit more before you apply, so you
can find out more about life and the people at
Herbert Smith. After all, it is important to be sure
you have made the right decision about where
to train.

To provide you with opportunities to do this,
we hold a number of events throughout the year
at our office in London and at universities around
the country. We also attend a number of law fairs,
where you can come and chat with us, find out
more about our opportunities and we can answer
any questions you may have. In addition, we run
skills sessions where potential applicants can
get to know the people who already work at
Herbert Smith, and can gain an insight into
daily life at the firm.

We hold open days throughout the year, which are
designed to give you a snapshot of the firm, and
include presentations by leading lawyers as well as
interactive workshops, where you can engage with
lawyers from our main divisions and departments.
If you can’t make it to any of these events,
you can also get to know us via email through
the “meet us” section of our website.
For events listings and more information, please
go to www.herbertsmithgraduates.com



How to apply

The journey from application to qualification
Our relationship with our trainees starts long
before their first day on the training contract.
Here we explain the step-by-step process.

1: Apply for a vacation scheme

A vacation scheme is a great introduction to life
as a trainee at Herbert Smith. We recommend
that law students apply in their penultimate year
and non-law students apply in their final year.
Existing degree holders can apply at any time.
If your application is successful, you will be
invited to our London offices where you will be
asked to review a short case study before being
interviewed by two partners. You will then be
given a tour of the firm’s offices by one of our
current trainees.

6: If you are a non-law degree holder, start
one-year Graduate Diploma in Law (GDL)
This is the conversion course for non-law degree
holders in the UK, international degree holders
or people holding qualifications deemed to be
equivalent to an undergraduate degree. The
course is the first stage of your academic
training towards becoming a qualified solicitor.
From September 2009, we’re asking all our
GDL students to attend one of the BPP
branches in England. We support you during
this time by paying your fees and providing a
maintenance grant.

v

7: Apply for a place on the Legal Practice
Course (LPC)

The LPC is a vocational training course that

will help you develop greater awareness of the
fundamental legal and practical skills required

by lawyers working in a firm such as Herbert
Smith. It covers areas such as the application of
contract and company law to clients, the conduct
of negotiations and legal drafting.

23
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2: Attend a vacation scheme or an open day
During the scheme you will work with a partner
or associate and be given real client work. You
will be involved in workshops and presentations
to give you an insight into the breadth of practice
areas across the firm. Most vacation schemes
are in our London office, with some opportunities
in Berlin, Brussels, Hong Kong, Moscow,

Paris and Tokyo. If you are unable to attend a
vacation scheme, there are also open days held
throughout the year, designed to give a snapshot
of the firm.

5: Become a future joiner

From the moment you accept a training contract
with us, you become part of the firm. As a future
joiner we involve you in the life of the firm by
keeping in regular contact and inviting you to
events throughout the year.

8: Attend the LPC

Herbert Smith supports an innovative LPC run by
BPP Law School in London, which is specifically
designed to prepare our future trainees for life

in a major City law firm. The course is designed
to help you learn how to handle corporate and
finance deals, real estate transactions and
commercial dispute resolutions. Our client-
focused model will also expose you to a number
of specialist areas including EU/competition,
employment, private equity and tax law. We
support you during this time by paying your

fees and providing a maintenance grant.

>

3: Apply for a training contract

We recommend that law students apply in their
penultimate year and non-law students apply in
their final year. Existing degree holders can apply
at any time.

v

4: Attend a training contract interview

Most interviews take place during September and
October, though some candidates are interviewed
throughout the year. If your application is
successful, you will be invited to our London
offices where you will be asked to review a short
case study before being interviewed by two
partners. You will then be given a tour of the
firm’s offices by one of our current trainees.

9: Your training contract

Herbert Smith is well known for the quality,
balance and variety of its training contract. During
the two years you will rotate around four seats,
each lasting six months. You can also apply

for a secondment to a client such as BSkyB or
Coca-Cola, where you would work as an in-house
lawyer, or you could apply to work in one of our
international offices.

v

10: Your future career

As an associate, you will be supporting and
working alongside colleagues and clients.
Should partnership be your ultimate goal,
this could happen within seven or eight years.
There will also be opportunities for international
or client secondments, and our “of counsel”
and PSC (professional support consultant)
roles are genuine alternative career paths for
senior associates and PSLs (professional
support lawyers) who are looking for ongoing
challenges and interesting work but do not
want to become partners.



Key dates and deadlines

Training contracts

Who can apply: penultimate and final year
law undergraduates, final year non-law
undergraduates, and all graduates
Application deadline: 31 July 2009

Start dates: September 2011 and March 2012

Winter vacation scheme

Who can apply: final year non-law
undergraduates, and non-law graduates
Application deadline: 10 November 2008
Programme dates: 8—-19 December 2008

Spring and Summer vacation schemes
Who can apply: penultimate and final year
law undergraduates, final year non-law
undergraduates, and all graduates
Application deadline: 31 January 2009
Programme dates:

Spring: 30 March — 9 April 2009

Summer (1): 15-26 June 2009

Summer (2): 29 June — 10 July 2009
Summer (3): 20-31 July 2009

Summer (4): 3-14 August 2009

Open days

We will be holding open days throughout the year.
For further details on these and how to apply,
please visit our website.

Applications for all our vacancies open on

1 October 2008. For further details and to apply,
please visit: www.herbertsmithgraduates.com
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